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The Honorable Rita Pritchett, Chair and  
The Honorable Members of the Board of County Commissioners 
2725 Judge Fran Jamieson Way 
Viera, FL 32940 
  
Chair Pritchett and Commissioners Goodson, Tobia, Feltner, and Steele: 
  
I respectfully submit the Brevard County Sheriff’s Office proposed budget for Fiscal Year 2024 for your consideration.  
As required by Florida Statute § 30.49 (2)(a), I hereby certify that the proposed expenditures for FY 24 are reasonable 
and necessary for the safe and efficient operation of the Brevard County Sheriff’s Office (“BCSO” or “Sheriff’s 
Office”), and represent the funding required for the upcoming fiscal year to carry out the powers, duties and operations 
vested by my constitutional office. The budget was developed with an emphasis on the effective delivery of core 
services during these continued unprecedented times to protect the citizens and visitors of Brevard County.  
 
Thanks to the hard work and dedication of the men and women of the Sheriff’s Office, I am proud to share that the 
crime rate in Brevard County is the lowest in Uniform Crime Reported (“UCR”) history.  Crimes that affect our quality 
of life dropped again during 2022, marking a total reduction of 51% since 2012 in unincorporated Brevard County 
and the areas the Sheriff’s Office is contracted to support.  This would not have been possible without the continued 
support of our citizens and the Board of County Commissioners.   
 
We continue to face rapidly changing and unpredictable times as a result of the costs associated with the recovery 
from the COVID-19 pandemic and the increased financial burden caused by record high inflation.  Producer price, 
consumer price and wholesale price increases in FY 23 are soaring under the current economic environment with 
financial impacts forecasted to accelerate beyond any reasonable operating expectations. Adaptability and flexibility 
are the guiding principles in preparing this budget.  Despite the uncertainty caused by increasing inflation rates, my 
top priorities remain clear – the safety and well-being of our citizens, and the recruitment and retention of qualified 
personnel - a critical necessity to ensure the capability to keep our citizens safe and secure.  
 
The budgeted appropriations for the Sheriff’s Office represent an overall increase of approximately 6.91% excluding 
the Public Safety Funds as compared to FY 23.  The increase is both directly and significantly impacted by mandated 
increases in operational costs such as Florida Retirement System (FRS) contributions, healthcare, taxes and fringe 
benefits due to contractual obligations, workers compensation insurance, and other associated personnel costs.   
 
In FY 21, the BOCC allocated $21,127,417 towards the Public Safety Fund.  These funds continue to be used to 
address our Agency’s critical capital needs which have been historically fiscally neglected.  In order to adhere to the 
County Charter’s limitation on growth in ad valorem tax revenues found in Art. II, Sec. 2.9.3.1; the Sheriff’s Office 
removed all capital requests from the FY 23 budget, and addressed any urgent capital needs using Public Safety Funds.   
 
Having the resources required to successfully recruit and retain personnel cannot be understated given the continued 
fiscal restraints limiting an increase in sworn positions with the Board’s Comprehensive Plan, as our County’s 
population continues to exceed growth estimates.  
 
The growing costs of services and operations, coupled with the revenue generation constraints of the charter cap 
provision, will continue to force the elimination of significant essential services and resources in FY 24 and beyond. 
This will negatively impact our ability to provide the current level of support to the citizens of Brevard County. 



 
 

This proposed budget reflects our investment and commitment to providing efficient and responsible service to the 
County and our citizens.  I look forward to working closely with you on our budget as partners in our primary mission 
of protecting our community.   
 
The following represents the budget request for the operation of the Brevard County Sheriff’s Office, for the fiscal 
year beginning October 1, 2023, and ending September 30, 2024. These expenditures are necessary for the proper 
operation of BCSO. 

 

 
 
*Although the BCSO budget shown reflects an overall FY 24 increase of 6.91%, these calculations include charges 
for services which result in reimbursements to the Sheriff’s Office for providing services to Brevard Public Schools, 
Canaveral Port Authority, City of Cape Canaveral, Melbourne Beach, Melbourne Village and West Melbourne. When 
the Public Safety Funds and increases to contractual reimbursements are removed from the calculation, the actual 
Agency Budget increase and Board impact for FY 24 is 5.73% as compared to FY 23.  



 
 

BREVARD COUNTY SHERIFF’S OFFICE 
 
 

MISSION STATEMENT: 
 

Building community and professional partnerships 
Committed to excellence and integrity 
Striving to reduce crime 
Objective, fair and equal treatment for all 

 
VALUES: 
 
Citizens – We are committed to improving the quality of life of our citizens and the safety of the communities we 
serve. 
 
Teamwork – Every member of the Brevard County Sheriff’s Office is an important member of our team. 
 
Professionalism – The members of the Sheriff’s Office will receive superior training and competitive compensation 
in order to attract and retain the most professional members of our team. 
 
Communication – All members of the Sheriff’s Office are dedicated to open and efficient communications with all 
members of our team, the public that we serve, other organizations that serve our community, and the media. 
 
Cooperation – The members of the Brevard County Sheriff’s Office will cooperatively and enthusiastically work with 
the citizens we serve and with other public/private agencies. 
 
Accountability – Members of the Brevard County Sheriff’s Office will be responsive, accessible, and accountable. 
 
Diversity – Brevard County is a community rich in cultural diversity. The Brevard County Sheriff’s Office is 
committed to the fair, respectful, and dignified treatment of all persons. 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



 
 

FY 2024 PROPOSED BUDGET HIGHLIGHTS 
 

BCSO’s total FY 24 proposed budget of approximately $169.9 million includes the following program level 
expenditures: General Law Enforcement, MSTU Law Enforcement, County Jail Complex, Judicial Operations, 
Animal Services, and Contracted Services. 
 
By the Numbers  
 
Key factors influencing the Budget: 
 

 Increases in wages, Florida Retirement System (FRS) contributions, healthcare, taxes and fringe benefits due 
to contractual obligations, workers compensation insurance, and other associated personnel costs. 

 Significant increases to other operating costs which include the County Jail medical and food service, 
technology upgrades, equipment, maintenance, and insurance costs. 

 The need for new capital equipment and improvements that have been deferred or reduced in previous years 
must be funded and are included in this year’s budget proposal.    

 
The FY 24 proposed budget totals $178,483,062, which includes $8,527,050 of Public Safety Funds and $18,276,667 
of revenue from services provided to others. (Public Safety Funds are not included in this budget letter for comparison 
purposes.) The FY 24 Certified Budget proposal of $169,956,012 is as follows: 
 

 
 
The Sheriff’s Office is united with the Board in its objective to ensure continued fiscal sustainability.  This budget is 
extremely challenging in regard to balancing the level of service that our citizens not only deserve, but expect with 
the revenue available to provide those services. The County’s Charter cap provision continues to create difficulties for 
both the Board and Sheriff’s Office in responding to the soaring increases in costs for personnel, goods, and services.   
 



 
 

The challenges of FY 24 and the inflationary contributors only underscore how higher prices have become inescapable 
for operations and will continue to impact FY 25 and beyond.  As there are no reasonable expectations for an end to 
the accelerating inflation rate, producer price, consumer price and wholesale price increases, we will continue to face 
the uncertainty of our economy, especially in regards to operational resource supply, employment, tourism, local 
business development, and real estate.  Although unfunded mandates and operational resource demands continue to 
increase, funding to support these impacts continues to decrease, which can only lead to further declines in critical 
resource capabilities throughout BCSO operations.     
 
We recognize that the county budget will be impacted by substantially limited revenues with increased elimination 
consideration for community-based programs and critical services due to record setting inflation and operational cost 
increases. What has continued to be uncertain is the depth and duration of the economic response to the inflation 
pressures, and the associated mitigation strategies taken at the federal, state and local governmental levels.  BCSO, 
along with the Board, are challenged to make operational decisions amid this extended crisis and the resulting 
economic consequences in order to provide both effective and efficient levels of services required to protect our 
community and serve our citizens.    
 
As your Sheriff, I believe that the only way to truly impact crime is to partner with our citizens and to provide them 
with vital crime prevention information before they become a victim, not after.  By partnering together, we give our 
citizens and community every opportunity to protect themselves, their homes, and their businesses so they don’t 
become crime’s next victim.  This leads to stability and confidence that encourages continued investments and growth 
in our communities throughout the county.    
 
FY 24 Budget Guidelines 
 
The following are guiding principles used in the development of the Sheriff’s Office proposed budget: 
 

 As a service organization, employees are our most valuable asset, making it essential that we attract and 
retain quality personnel. The cost of recruitment, training, and retention are impacting costs that are 
considered when making budget decisions. In order to remain competitive with surrounding law enforcement 
agencies and the private sector, there is a significant cost in personnel-related expenditures. This budget 
concentrates on maintaining a competitive compensation package designed to preserve a productive and 
skilled workforce.  

 
 

 Ensuring employees are thoroughly recruited, vetted, trained, equipped and compensated is essential to attract 
and retain focus on the organizational mission. As the 10th most populous county in the state, the starting 
salary for a Brevard County Sheriff’s Office deputy sheriff ranks 13th among the Sheriff’s Offices in 
surrounding counties, and local law enforcement agencies. The lower, non-competitive starting pay has 
created significant challenges in both recruitment and retention of highly qualified candidates. Since January 
1, 2020, 455 sworn employees within the Sheriff’s Office have separated from the agency, including 128 
deputies within the last twelve months. 
    

 Resources have been allocated and redirected to maintain the required and projected levels of service and to 
prioritize operational needs. The unprecedented attrition has resulted in a critical strain on personnel and the 
supporting resources.  Vacancies create the unintended consequence of higher rates of overtime being paid 
to the personnel who remain. 

 
 Significant funding resources continue to be allocated towards operations, technology, cybersecurity 

awareness and protection against criminal or unauthorized use of secure and sensitive electronic data, 
systems, networks, programs and devices.     
 

 The scheduled renewal and replacement of an aging vehicle fleet and vital operational equipment in a 
systematic manner based on life cycle restrictions ensures continuity of services to the public while 
minimizing down time and reducing maintenance, material and replacement costs. 

 
  



 
 

Benchmark Data 
 
The Sheriff’s Office continues to operate cost-effectively and Brevard’s citizens pay much less for their Sheriff’s 
services than citizens pay in other Florida counties.  As sourced by the State of Florida Office of Economic & 
Demographic research, as of the most recent report, dated September 30, 2021, Brevard County currently ranks as the 
45th lowest funded of 66 Florida Counties in actual Public Safety Expenditures (Law Enforcement, Corrections, Fire 
Rescue and Emergency Medical Services) as a percentage of the county’s overall expenditures.  Additionally, Brevard 
County is the 10th most populous county in the state, yet ranks as the 11th lowest funded of 66 Florida Counties in Law 
Enforcement Per Capita expenditures. 
 
The following comparable graphs detailing Law Enforcement and Corrections costs best illustrate the cost 
effectiveness of the Brevard County Sheriff’s Office: 

 
 

 
 
 
 



 
 

 
 
 
 

 
 



 
 

The following table reflects how the starting salary for a BCSO deputy sheriff compares with Brevard municipal 
police departments and to surrounding counties Sheriffs’ Offices as of January 2023: 
 

 
 
 
Revenues 
 
BCSO relies on the Board’s ability to fund operations from the General Fund (73%).  In addition, revenue is received 
from the MSTU (13.8%) and from contracted services with the Canaveral Port Authority, City of Cape Canaveral, 
Melbourne Beach, Melbourne Village, West Melbourne, Brevard Public Schools (10.2% total), fines and forfeitures 
(<1%), MSTU carry forward (1.9%), and miscellaneous revenue from others (2.25%), offset by the statutory reduction 
(1.3%). 
 
FY 24 proposed revenue from the General Fund is increasing by approximately $9.6 million (8.57%) and MSTU 
revenue increased by approximately $1.2 million (5.09%) to meet the proposed budget.  This is due to significant 
increases in both state mandated and personnel costs along with increased contracted service providers related to 
operations of the County Jail. 
 
As shown in the chart below, BCSO is requesting $121.5 million from the General Fund and $24.5 from MSTU; a 
total of $146.1 million to fund the FY 24 requirements.  The additional $32.4 million of revenue to fund the FY 24 
expenditures of $178.5 million is funded by Charges for Services to other entities, Public Safety Funds, the MSTU 
balance forward, and Other Revenues.  
 
 



 
 

 
 
Expenditures 
 
As discussed earlier, BCSO operates through multiple programs such as Law Enforcement, MSTU Law Enforcement, 
County Jail Complex, Judicial Operations, Animal Services, and Contracted Services.  The total FY 24 expenditures 
for each program are shown below with the change from FY23: 

 

 
 
The proposed FY 24 budget reflects a $10,985,474 (6.56%) increase from the FY 23 budget primarily due to 
significant increases in the Florida Retirement System (FRS), employee healthcare benefits, workers’ compensation 
insurance, and other operational and capital expenditures as identified below.  
 



 
 

The table below represents the total expenditures, excluding Public Safety Funds, capital expenditures, and 
intergovernmental transfers, with the comparison to FY 23.  As you can see in this table, the majority of all variances 
(86.1%) from FY 23 are illustrated:   
 

 
 
 
Compensation and Benefits 
 
Employee compensation and benefits account for approximately 78% of the Sheriff’s Office FY 24 budget request.  
Increases to total compensation and benefits costs in FY 24 account for over 70% of the total FY 24 increase and can 
be seen in the following table:   
 

 

 
 
 
Program level employee compensation and benefits cost by fund is further identified in the table below.  As shown, 
labor costs for Law Enforcement services and operation of the County’s Jail account for over 83% of the compensation 
and benefits budget and over 61% of the total FY 24 BCSO budget.  

 

 
 

 
BCSO’s budget continues to reflect substantial increases in required contributions to the Florida Retirement System 
(FRS).  FRS contributions increased an unprecedented 20.5%, as compared to FY 23, after experiencing a 15.14% 



 
 

increase in FY23.  The total increase in FRS contributions over the last two years is 38.7%.  The historical, current, 
and projection for next year is shown below: 
 
 

 
 

Operating Expenditures 
 
Operating expenditures totaling $32,565,688 represent 19.2% of the Sheriff’s Office proposed budget.  Total 
expenditures have increased by $1,905,863 or 6.22%, over the current year.  Each year, the budget development 
process includes an extensive review of operations, considering both historical and current spending, as well as known 
future requirements. BCSO’s operating costs continue to be reduced where feasible, as more efficient ways to do 
business are implemented; however, any reductions in this year’s operating costs were surpassed by increased costs 
or requirements in the areas indicated below: 

  
 County Jail inmate medical costs increased by $1,344,102 (14.25%) 

 
 County Jail inmate food service increased by $359,800 (19.3%) 
 
 All other operating expenditures increased by $201,961 (1.04%) 

 
 School Resource Officer Program unreimbursed salaries and benefits total $1,534,415. 
In 2018, the Florida Legislature passed, and the Governor signed, the Marjory Stoneman Douglas High School Public 
Safety Act to protect schools, students, and educational staff from active shooters and mass casualty threats. The 
statute mandates security at all publicly-funded schools. BCSO operated with 10 school resource deputies prior to the 
legislative act.  The Sheriff’s Office is currently operating with a sworn School Security component of 52 positions. 
The School reimbursement program funds only a portion of the salaries and benefits with an unfunded FY 24 fiscal 
impact to BCSO of approximately $1,534,415 for salaries and benefits, plus additional significant unfunded costs 
relating to vehicles, uniforms, and equipment to perform the critical services of protecting our children, teachers, staff, 
and facilities. 
 



 
 

County Ordinance revisions to amend Sec. 74-102 requires the BCSO Sex Offender Registration and Tracking Unit 
to serve as the liaison between Brevard County and Municipal governments to serve as a registration and reporting 
location for attending government meetings and ensuring additional methods of compliance with all provisions of the 
Ordinance.   
 
Proposed revisions to County Ordinance Sec. 14-90 will require BCSO Animal Services to inspect animal care 
facilities within the county (formerly a responsibility of the Department of Health) to assure compliance with the 
provisions in the county code and Florida Statutes. BCSO will also assume Department of Health duties including 
registration and compliance processing before a license is issued to this business industry.   
 
As Board partners, and in the best interest of services for our citizens, these statutory requirements and ordinance 
amendments continue to provide direct operational and fiscal impacts to BCSO.  
 
The Sheriff’s Office has experienced considerable increases in the cost of operations and has not received critically 
needed resources due to supply and delivery impacts related to product availability, manufacturing, and shipping.   
 
FY 23 has seen a profound increase in unbudgeted costs due to BCSO’s recruiting and retention efforts.  Recruiting 
costs include background, academy sponsorships, training and certification.  These financial impacts are expected to 
exceed $2 million in FY 23.   Recruiting costs will continue to rise in FY 24 and beyond as the BCSO attempts to 
compete with local, state and federal law enforcement agencies; the local private sector, which includes government 
contractors such as Northrop Grumman and L3Harris; and the space industry, such as Blue Origin and SpaceX. 
 
There have been no budgeted increase requests for overtime. The Sheriff’s Office is currently operating with personnel 
vacancies and with the increasing recruitment costs, combined with the overtime costs to avoid service impacts, the 
BCSO will be forced to consider a significant reduction in capital investments to ensure operational service levels are 
maintained.  Personnel shortages will ultimately result in more vacancies as employees become exhausted and 
continue to seek employment elsewhere with higher employment incentives, salaries and benefits.  
 
The Byrne Justice Assistance Grant (“JAG”) has historically provided partial funding for the countywide Prisoner 
Transport program that transports arrestees from locations throughout the county to the Brevard County Jail.  This 
effective program is designed to prevent delays caused by the use of deputies/officers in traveling throughout the 
county away from their respective assigned areas to respond to the Jail and booking process. This year's grant 
allocation is $144,504, an increase of $12,815 from the previous year’s funding.  This grant covers only a portion of 
the costs of this program.  The actual negative financial impact to the Sheriff’s Office during FY 23 to maintain this 
important program is $204,920.  FY 24 grant allocations have not been announced at this time.  
 
Capital and Carry-Forward Public Safety Funding 
 
Capital expenditures funding for FY 24 of $3,804,270, excluding the Public Safety Funds represents 2.2% of the total 
budget.  The capital budget is an increase of $1.281 million versus the current budget and represents 11.66% of the 
total budget variance.  Along with the operating variance discussed above, these few items represent 99.3% of the 
budget variance.  The majority of the capital requirements in FY 24 are intended to replace aging service vehicles 
across the organization, in-car camera systems, IT servers, Precinct and Jail Security Cameras, and operational 
equipment used by Law Enforcement personnel are included in the FY 24 capital plan.      
 
The County allocated $21,127,417 in FY 21 towards the Public Safety Fund. BCSO performed an Agency analysis of 
the critical item requirements to ensure we are able to meet our obligations for the next five years.  The Public Safety 
funding is considered to be a general fund transfer.  For budget purposes, BCSO reflects all activities related to the 
Public Safety Fund as a Capital Outlay in the FY 24 budget.  A total of $8,527,050 is carried forward from FY 23 and 
BCSO currently anticipates that 100% of Public Safety funding will be expended by the end of FY 24 on two facility 
projects that are currently under construction.     
 
FY 24 and Beyond Concerns 
 
The employee turnover rate results in a considerable fiscal impact relating to the costs to replace staffing separations 
due to the nationwide competition for quality Law Enforcement candidates. Each time a sworn position is vacated, an 



 
 

expense of approximately $20,000 is incurred to recruit, vet, train and prepare the candidate to perform their sworn 
duties.  Additionally, the Sheriff’s Office has not requested any increase to overtime funding in any recent budget.  Yet, 
as a direct result of the vacancies associated with the separations, existing agency personnel are required to work well 
beyond their regular schedules to accomplish the agency mission. 
 
The Brevard County Comprehensive Plan requires 2.0 deputies per 1,000 residents.  As sourced by the US Census 
and University of Florida Bureau of Economic and Business Research, Brevard County is the 10th most populous 
county in the state with an estimated population in 2022 of 627,544 and projects an increase of 24,058 citizens by 
2025.  Specifically, as sourced by The Viera Company, Viera is projecting a growth to their community of 7,410. 
These numbers do not reflect the daily increase in population as the result of tourism.  
 
The Board’s Comprehensive Plan design for law enforcement deputies has not been fulfilled.  Based on projected 
population estimates and the constraints discussed earlier, the sworn deputy deficit will likely increase in upcoming 
years.   
 
As previously stated, our vehicle fleet continues to deteriorate each year with increasing repair and maintenance costs.  
Due to a number of reasons, such as funding, production and delivery, BCSO is experiencing a critical challenge in 
maintaining a fleet of reliable vehicles.   

 
The majority of BCSO’s 40+ facilities exceed 30 years of age. Securing facilities maintenance support is challenging 
at best, and has been denied or given less priority based simply on their age. The Agency requires recurring and 
systematic facilities maintenance to continue current levels of mission support and security. Critical agency-wide 
facility needs include multiple major HVAC repairs/replacements, fence repairs, electrical and plumbing 
maintenance/upgrades, communications and generators for emergency operations support.  

 
BCSO requires and has justified the need for a new West Precinct facility to service the citizens of Viera, Rockledge, 
Suntree and Melbourne. The current West Precinct is housed in a co-located building facility that has been reduced in 
available space to provide space for the Public Defender’s Office.  
 
BCSO continues to be a fiscal partner with the Board by providing inmate labor to address lawn care and maintenance 
for all County Government facilities (28 properties encompassing 362 acres) at no expense to the Board with a savings 
estimated at $265,000 annually.  Finally, as true fiscal partners in the budget process, BCSO is providing solutions 
and funding for critical operational capabilities, adequate space needs, infrastructure upgrades and repair needs in the 
form of $545,000 in annual debt payments for the North Precinct Building and the CAD/RMS/JMS software and 
hardware systems, where NO county ad valorem tax revenue has been used in meeting these critical needs. 
Additionally, NO other Brevard County Constitutional Officer or Board department funds their facility financial needs 
as the Brevard County Sheriff’s Office does.  
 
  



 
 

Forecasted Expenditures vs. Forecasted Revenues 
  

 
 
As you can see with the chart above, expenditures continue to outpace revenues.  At the beginning of the FY 24 budget 
cycle, BCSO forecasted a $5.8 million deficit balance, primarily due to costs outside of the Agency’s control.  
Unfortunately, the Sheriff’s Office is forecasting a $5.1 million deficit in FY 25, and a $10.6 million deficit in FY 26 
based on historical costs and trends.  
 
In closing, each year as I prepare my budget proposal, I remain mindful that public safety funding requires a significant 
investment of our community’s resources.  As such, it is my responsibility to certify and deliver to you a budget that 
I believe to be reasonable and necessary for the safe and efficient operation of the Sheriff’s Office.  I am confident 
that this budget submission is in the best interest of the citizens of Brevard County and fully meets the requirements 
of my obligation.  These are extremely difficult economic times and, as your Sheriff, I understand firsthand the 
challenges placed upon our citizens and our Board.  As we are all aware, the public safety needs of our citizens should 
always be the first priority of government. Ensuring that Brevard County remains a safe community is an essential 
responsibility that we all share as community leaders.  
 
The dedicated brave men and women of your Sheriff’s Office look forward to your continued support by funding the 
vital public safety services identified in this budget submittal. Even with extremely limited funding and staffing, this 
Agency continues to achieve outstanding results due to the sacrifices, tireless efforts and innovation of its employees.  
I am so proud of the men and women of the Brevard County Sheriff’s Office, their commitment to the highest standards 
in professionalism, and how they have conducted themselves during this very difficult and ever evolving time of 
concern and uncertainty. We greatly appreciate the Board’s leadership in ensuring essential services are not 
compromised and look forward to our continued partnership throughout the upcoming fiscal year.  
 
I am honored to serve as Brevard County's Sheriff and to lead the outstanding men and women of this Agency. 
 
 
Respectfully, 

 
 
 
Sheriff Wayne Ivey 

 

 

 



 
 

PROGRAMS AND SERVICES 

The Brevard County Sheriff’s Office is comprised of six (6) programs: 

1. General Fund Law Enforcement Operations, which includes all criminal investigation, security units, as well 

as all administrative functions of the Sheriff’s Office. 

 

2. Municipal Service Taxing Unit (M S T U) Law Enforcement Operations, which includes all road patrol 

deputies and School Resource Officers. 

 

3. County Jail Complex, which provides secure custody, care, and transportation of all pretrial detainees 

arrested in the County and individuals sentenced by the Court to serve time in the County Jail. 

 

4. Judicial Operation, which provides security for three (3) Brevard County courthouses located in Titusville, 

Viera and Melbourne in addition to the Hearing Room at the Jail Complex. 

 

5. Animal Services, which includes animal enforcement for the county and one shelter in Melbourne. 

 

6. Contracted Services, which provide law enforcement services for the City of Cape Canaveral and Canaveral 

Port Authority. 

 



 
 

 

As required by Florida Statutes, Chapter 30.49(2)(a), I hereby certify that the proposed expenditures for Fiscal Year 2022/2023 are 

reasonable and necessary for the proper and efficient operation of the Brevard County Sheriff’s Office. 

 

Respectfully submitted, 

 

 

 



 
 

ADOPTED BUDGET $178,483,062 

 

 

 

 

 



 
 

 

  



 
 

GENERAL FUND LAW ENFORCEMENT $67,843,724 

 

 

 

 

 



 
 

 

*The General Fund Law Enforcement Program includes the following special revenues:  Second Dollar Education, Two-Fifty 

Education, State Forfeiture, D O J Federal Forfeitures, Department of Treasury Federal Forfeitures, and Crime Prevention. 



 
 

LAW ENFORCEMENT EXPENDITURES BY COST CENTER 

 



 
 

 



 
 

LAW ENFORCEMENT PROGRAM 

 



 
 

 



 
 

 



 
 

 



 
 

 



 
 

 

  



 
 

MUNICIPAL SERVICE TAXING UNITS (M S T U) $30,643,489 

 

 

 



 
 

 



 
 

 

LAW ENFORCEMENT EXPENDITURES BY COST CENTER 

 

  



 
 

 

M S T U PROGRAM 

 

  



 
 

 

  



 
 

COUNTY JAIL COMPLEX $55,787,861 

 

 

 

 

  



 
 

 

*The County Jail Program includes the Inmate Welfare special revenue. 

 

  



 
 

COUNTY JAIL COMPLEX EXPENDITURES BY COST CENTER 

 

  



 
 

COUNTY JAIL PROGRAM 

 



 
 

 



 
 

 

  



 
 

JUDICIAL OPERATIONS $7,475,426 

 

 

 

 

  



 
 

 



 
 

JUDICIAL PROGRAM EXPENDITURES BY COST CENTER 

 

  



 
 

JUDICIAL PROGRAM 

 

 



 
 

 

  



 
 

ANIMAL SERVICES $4,812,420 

 

 

 

 

  



 
 

 

*The Animal Services Program includes the following special revenues:  Animal Enforcement Education and Spay/Neuter. 



 
 

ANIMAL SERVICES EXPENDITURES BY COST CENTER 

 

 

  



 
 

ANIMAL SERVICES PROGRAM 

 



 
 

 



 
 

 

  



 
 

CONTRACTED SERVICES $11,920,142 

 

 

 

 

 



 
 

 



 
 

 

CONTRACTED SERVICES EXPENDITURES BY COST CENTER 

 

  



 
 

CONTRACTED SERVICES PROGRAM 
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